
 “What am I trying to accomplish?” 
  

 “Who is related to my goal?” 

 “How can I contribute to them 
 to deepen the relationship?”





1. A bigger network. 
2. Better communications skills. 
3. Greater comfort w/ online tools.

By Week 12, you will have:



“Empowered.”







Control 
Competence 
Connection

We all need…



Change that feels good.







“I feel very good working for something that    
 will help a lot of people to develop themselves  
 and connect to a new world of possibilities.  

 WOL captured in us this sense how we feel    
 good in being generous.”







“People are Working Out Loud not just  
 because we’re fans of the method,  
 but because we’re hungry for a taste of  
 what work could be like.” 



What success looks like







“The WOL Circle method offers associates   
 an opportunity to experience network-  
 based collaboration and to further  
 develop this skill, independent from   
 their hierarchical level.” 
  - Christoph Kübel, Head of HR & Industrial Relations at Bosch



“I am impressed by the speed with which  
 the topic has spread within Bosch and by  
 how positive the worldwide feedback is.” 
  - Christoph Kübel, Head of HR & Industrial Relations at Bosch






