
BUILDING
OPPORTUNITIES
Disrupting the construction industry.
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A GROUND-
BREAKING PAST.
130 years of experience. 5 generations of success.



PEOPLE MAKE 
THE DIFFERENCE.
A team of 3.000. In 6 countries. All around the world. 



BIG DATA.
Challenge: Exponential growth of data, information, knowledge 
and thus complexity



NEW MINDSET.
Challenge: Behaviors and ways of working are changing
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EVERY BUILDING
IS A PROTOTYPE.
40% of the current resources and energy consumption
are caused by the building industry.
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WE NEED
PROGRESS.
If I had asked people what they wanted, 
they would have said faster horses.
– Henry Ford



WE NEED
CHANGE!
Break away from old patterns.



EGO IS 
THE ENEMY.
One knows a lot. Many know more.



WE ARE A
PLATFORM.
An open system transforming the future.



CONNECT.
Benefit from a worldwide network.
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DEFINE.
Big data. Small effort.



DISCOVER.
Today: Translating data into spacial solutions,...

… Tomorrow: Circular Economy



SHAPE.
The platform creates possibilities.



DESIGN.
Virtual building with modules.

Quelle: https://www.youtube.com/watch?v=wktD1RpZdsg



ESTIMATE.
Save time and money.



PLAY.
Live-configuration in a walk-through experience.



EXPERIENCE.
An intelligent building that knows your needs.



BUILDING A NEW 
WORLD.
We build green. We disrupt.
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SHARE.
Be one step ahead. Collaborative know-how is key.



KNOW-HOW.
MyNet. Use the power of proliferation.



THE RHOMBOT.



SCOUT.
Find your perfect spot.



REAL-TIME.
Live construction visualisations.



DIGITAL TOOLS.
Smarter and safer digital processes.



LOGISTICS.
Perfect on-site coordination.



COLLABORATION.
No one knows more than everyone.



CHANGE.
Transformation from hierarchical organization to collaborative 
organization.



DIGITAL LEADERSHIP.
Identification à Guide, Role Model
Inspiration à Targets and perspectives
Stimulation à Learning aptitude and support
Consideration à Communication and fairness
Enabling à Output orientation
Innovation à Entrepreneurial spirit



FUTURE.
What is the inner DNA of a company today and how should it be in 
the future?

The innermost values, the identity, the mission and the vision are 
of vital importance, especially in times of upheaval.

Furthermore, a sustainable, resilient management culture must be 
able to answer the question of meaning for employees.



Future.
For collaborative work, away from the digital world, four principles 
have emerged for leadership.

Values
(Respect,	
Trust,	

Tolerance)

Openess Collabor-
ation Affiliation



THE BIGGEST 
REVOLUTION IN 
CONSTRUCTION 
INDUSTRY.
Be part of it! Join the team. Let’s transform our future.

hu
be

rt
.rh

om
be

rg
@

rh
om

be
rg

.c
om


